
TOWN OF DOUGLAS 
AND 

MASSCOP, LOCAL 150 
(POLICE UNION) 

MEMORANDUM OF AGREEMENT 
FOR 

SUCCESSOR CONTRACT  

JULY 1, 2016 — JUNE 30, 2017 

The Town of Douglas (the "Town") and MassCOP, Local 150 ("the Union") hereby agree to 

the following amendments, deletions, and additions to the collective bargaining agreement that 

expires on June 30, 2016. Unless otherwise indicated, the terms of the current agreement remain 

in fall force and effect and there are no side letters or letter agreements outstanding between the 

parties. 

1. 	PATROLMAN PAY SCHEDULE, Page 17 — Amend pay scale to reflect as follows: 

Fiscal Year Academy Probation 1 Year 2.5 Years 4 Years 5 Years 10 Years 

FY2017 
(+1.75%) 

$600 $953.96 $1,062.71 $1,126.47 $1,151.82 $1,177.74 $1,204.23 

Probation to 1 year will reflect an 11.40 % differential between steps. 
1 year to 2.5 years will reflect a 6% differential between steps. 
2.5 years to 4 years will reflect a 2.25 % differential between steps. 
4 years to 5 years will reflect a 2.25 % differential between steps. 
5 years to 10 years will reflect a 2.25 % differential between steps. 

2. 	SERGEANT PAY SCHEDULE, Page 17 — Amend pay scale to reflect as follows: 

Fiscal Year Probation 1 Year 2.5 Years 4 Years 

FY2017 
(+1.75%) 

$1,336.70 $1,360.78 $1,384.87 $1,408.95.  

Probation step will reflect an 11% differential over the 10 year patrolman step 
1 year Sergeant will reflect a 13 % differential over the 10 year patrolman step. 
2.5 year Sergeant will reflect a 15 % differential over the 10 year patrolman step. 
4 year Sergeant will reflect a 17% differential over the 10 year patrolman step. 



R T TO 	 FOR THE UNION: 

3. DURATION, Page 13 — Amend article to reflect operative dates of contract as July 1, 

2016 and June 30, 2017; delete second paragraph in its entirety; amend "2015" in third 

paragraph to "2016". 

4. The Town and the Union will meet in early September 2016 to begin negotiations for the 

upcoming FY2018, FY2019, and FY2020 collective bargaining agreement. On or about the 

beginning of July 2016, the Union will submit a reminder letter to the Town. In the beginning of 

August the Town and Union will expect to exchange proposals. There should be a meeting 

scheduled shortly after Labor Day to discuss scheduling the aforementioned negotiations, and 

guidelines for such meetings. 

Date: k.'3 Dee_ IS 
536833/DOUG/0002 
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